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2015 	  8% targeted pay raise for Parole Officers
	  Ilesa Danies, TSEU member, elected to ERS Board
	  Stopped plan to abolish longevity pay

2013 	  3% salary increase for all staff 

2011 	  Stopped plans to cut all staff salaries and
		  abolish Parole Officer Career Ladder 

2009 	  7% targeted raise for Parole Officers
	  $800 bonus for all other staff (not PO)

2007 	  Parole Officer career ladder
	  60:1 weighted caseload (partial)
	  $1200 salary increase for all staff

2005 	  $1800 salary increase for all staff
	  Longevity pay increased to $20 per 2 years (from $20/3 years)
	  Hazardous duty pay increased to $10 per year (from $7/year)

2003 	  DOL/Overtime lawsuit settled for over $2 million. 
		  Parole Officers on DOL complaint receive back pay
	  Yoly Griego, TSEU member, elected to ERS Board

2001 	  Defeat of plan to downgrade Parole Officer 
		  positions by eliminating degree requirement
	  An extra 1% pay increase for Parole 
		  Officers (on top of 4% for all staff)
	  Longevity pay increase to $20 per 
		  3 years (from $20 per 5 years)

1999	  LECOSRF 20-year retirement 
		  for Parole Officers
	  $1200 pay raise for all staff

1997 	  Legislative authorization 
		  for Parole Officers to carry  
		  weapons on the job
	  $1200 pay raise for all staff
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